Career Roadmap – Scott Miller
Section One: Research
Part One: Self Assessment
`	For my self assessment, I used multiple measurements to dictate what my major qualities and skills are. These assessments include evaluations on the Canadian Supply Chain Sector Council website, a personality test on the 16 Personalities website, as well as my own thoughts that were jotted down in class as to what I portray are my skills and setbacks. Regarding the assessments taken on the Canadian Supply Chain Sector Council website, I completed teamwork, customer service, and business management tests under the job “Supply Chain Manager”. My results showed that I scored in the medium range on customer service and teamwork and scored in the higher range on the business management test (Canadian Supply Chain Sector Council Essential Skills, 2019).
	By completing the personality test on the 16 Personalities website, I learned that I am an assertive advocate. This means that some of my wants or habits are taking concrete steps to realize goals and make a lasting positive impact, as well as act with creativity, imagination, conviction, and sensitivity not to create an advantage, but to create balance (16Personalities, 2019).
	In class, we were given a “Brainstorming Worksheet” where we were to jot down ideas from the lecture that we thought applied to us. The three terms that I thought applied to myself were a positive attitude, a friendly personality, and an efficient work habit. Some soft skills that I think pertain to my personality are adaptability, self-motivation, and working well under high levels of stress. Interests that I have for a future career are a high work morale and work that benefits people or the earth.
Part Two: Career Research
	Multiple job postings came up when I searched “Supply Chain”. Some of these roles were Material and Supply Chain Manager, Supply Chain Buyer, Director of Supply Chain Logistics, Supply Chain Coordinator, etc. (Job Bank Canada, 2019). The supply chain industry was rated two out of three stars on the future outlook of the field, referring to it as “fair” (Neuvoo, 2019). The average wage in this field in Canada is $52,572 and most likely requires post-secondary education as well as a few years of experience with related software and work processes (Neuvoo, 2019). Entry level jobs average a salary of $31,200 while experienced workers make around $89,372 average annual income (Neuvoo, 2019). Ontario is the third highest province in terms of average wage, falling behind Nova Scotia and Quebec as the top wage payers in Canada (Neuvoo, 2019).
Section Two: Define Your Career Objective
Career Objective Statement
[bookmark: _GoBack]	My overall mission in my career is to find an occupation where I can use my skills to benefit a company in an analytical sense, as well as boost morale within the workplace to produce a comfortable, yet efficient faculty that strives for one ultimate goal. As a friendly person with a positive attitude, I believe I can bring that with me to the workplace and have it rub off on everyone else. Also, my goal is to achieve a job that has a low turnover rate to ensure security of the occupation, as well as find work that helps something for the good, such as the planet, humans, etc. When I am working towards a project that benefits something else, it makes the work a lot more pleasing and enjoyable.  
Section Three: Outline a Minimum of 3 Key Goals
	The first key goal of mine to accomplish what I want in my career objective statement is to graduate this program with over a 3.0 GPA. Each job posting requires a post-secondary education and this is the first step that needs to be achieved before most companies will even take a look at your resume. Achieving a 3.0 GPA is more of a personal benchmark based on my progress so far through the program as I would like to ensure myself that I am understanding the content that is being given to me so that I can carry this knowledge over to the workplace and be more successful to myself and whatever company I am working for.
	The second key goal of mine to achieve my career objective is to find experience in the workplace. Everyone knows that in most fields, you must do the “dirty work” before landing the job of your dreams, and I understand this. The first job I get will probably not be what I envision myself doing the rest of my life but it gets my foot in the door and gives me an understanding of what is required in the field by upper management and it also looks good on a resume when going for other interviews down the road for higher paying, higher responsibility work. 
	Lastly, my third key goal to achieve my career objective is to find a job that meets the criteria of what I envision myself doing for the rest of my career. By achieving the post-secondary education and the work-related experience, many doors open and the “dream” job can be found and obtained. This may take a filtering process of going to multiple interviews and talking with multiple companies to see which one best suits your personal goals and attributes but in time, I am determined to achieve this goal eventually down the road.
Section Four: Develop Strategies to Overcome Barriers and Help you Reach Each Goal
Part One: Outline Barriers to your Goals
	One barrier that may prevent me from achieving my goals is a decline in the job market. According to my research, the job market is listed as fair. Nobody ever knows what is going to happen in the job market and when I begin applying for jobs after graduation, the job market may have declined, therefore making it hard to acquire a job right away which would put my career objective on hold. This is an external barrier as it can not be controlled and can fluctuate at any time since it directly correlates with the economy. 
	Another barrier that may inhibit my goals from being achieved is not obtaining my diploma from this program which would decline my odds of obtaining an occupation in this field substantially. This is an internal barrier as this directly relates to my work ethic and commitment to not only the program, but the field itself. 
	Finally, another barrier could be that the primary job that I am looking for to fulfill my career objective may be hard to find or unavailable at that time. This would create a setback in the timeline of my goals as I would then have to wait or search elsewhere. This would be an external barrier since it correlates to job availability which I have no power over. 
Part Two: Outline Strategies to Overcome These Barriers
	Regarding the first barrier above that states the job market may decline, my strategy is to always keep a look out on the job market to see if the economy is going up or down and if jobs are opening. If the job market declines, a possible strategy could be to take a lower-end job to still ensure you are receiving experience while you wait for jobs to increase and the economy to rise.
	Secondly, the second barrier states that not graduating would hinder my chances of succeeding in the field. A strategy to overcome this could be to design a proper schedule to ensure all work in the program is being completed at a high level of accuracy, as well as work hard to achieve each credit for the remainder of my final year. This strategy directly relates to myself and how hard I am willing to work to achieve this diploma and allow myself an opportunity to move on into the field with a post-secondary education.
	Lastly, the final barrier states that the wanted job may not be available or hard to find. A strategy to conquer this could be to communicate with companies early and build relationships with these companies via LinkedIn, email, etc. to establish a network where they may come to you for job openings instead of you continuously looking online for the job.
Section Five: How Will You Evaluate Progress?
	When evaluating my progress with each desired goal, it is important to ensure that the timing of the evaluation is appropriate. For my first goal, I would evaluate my progress in the middle and end of each of my last two semesters to make sure my grades are up to par with where I want them. This will allow me to make any changes necessary to be successful in my program and graduate. 
	Evaluating my second goal of finding experience in the workplace will be evaluated solely on if I am able to find work after graduation. This evaluation will take place a year or two after beginning work and another evaluation will be assessed whenever I feel it is right to make the next step in my career. As of right now, I believe that will be four or five years after I begin working in my field, but that may change over time depending on how confident I am in my abilities to move forward.
	As for the last goal, evaluating obtaining my desired job will be assessed at the beginning of obtaining this job. By comparing the occupation to my desired wants stated above, the job can be evaluated as to if it really does suit my wishes. As time goes on, people’s wants and needs change as they get older to multiple evaluations will have to take place in order to keep myself happy and doing what I enjoy. 
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